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A collaboration of the Wisconsin Department of Public Instruction
and the North Central Regional Educational Laboratory
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This survey helps schools and districts understand where staff, parents, students, and other
stakeholders stand with respect to the seven characteristics of successful schools identified by
the Wisconsin Department of Public Instruction. School and district leaders will use the data
from the survey for planning purposes. All responses are strictly confidential.
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Before beginning the survey, please tell us a little about yourself.
* auDatiadinaunds TucQOTSjSJm}]“zﬁﬂwgJ What is your position in the district?
’ﬁnsJu Student
ﬁﬁcgﬂ%ﬁm”sﬂo? What grade are you in this year?
zﬁsjmJusﬂymu (PK) io9ayzau (K) 1 2 3 4 5 6 7 8 910 11 12

zﬁcch@ﬂnmsg Parent
* ﬁﬁ@nzsjvhmgﬂejzﬁsﬁo? (lfi2ocBadiessju ahSugnunaséiv)
What grades do your children attend this year? (Mark current grade for each child)
ﬁejmJueﬂyUﬂu (PK) gioggayuan (K) 1 2 3 4 5 6 7 8 9 10 11 12




uaeg Teacher
« O3 thauseu Sul0? (Widoda Suiivusey)
What grades are you teaching this year? (Mark each grade you teach)
zﬁsjmJusﬂymu (PK)oiegoayuany (K) 1 2 3 4 56 7 8 9 10 11 12

goSman  Administrator
* Tzﬁcﬁan@ﬂéuﬁj (Select one)
Tutsgsju Ushu in an elementary school
Tulsysu Buduoeudu in a middle school
TUTSﬂSJaJ Dundunsudae (tssegu) in a high school
Tudiegnauaswaieo 2e91s9su in the district office
zuasﬁnjﬂws%g Other staff
* Tzﬁcﬁsn@ﬂéuﬁj (Select one)
(RauiiadiciedSnau Tnsju pupil services staff (Hoely: gBuSuau=uh counselors, w1y
weeaua nurses, IinJnnzdynega psychologists, In&9aw&geax social workers)
L%‘)Uﬁ‘)ﬁ:ﬁ&aﬁuaswu support staff (Hoely: Gedus=myu clerical, chgo@m"‘o‘tu aides,
Guhaoaugse0 custodial, GEudSnautiageamau food services)

%BU‘Ién&BZU‘]S%UJDEm‘]UTSjSJD School board member

SEUISN Wﬂnéjuéog Community member
cwoes9Mau Your gender: © rwogae Male wody Female

§3JLE§G]2938'1‘111 Your ethnicity:

fugsUSHU §110J3u 1} (82290 295U American Indian or Alaskan native
ﬁmsajw 7 ga2naz Yagidin Asian or Pacific Islander

fueiood Black

auSsUaln g euaatitu Hispanic or Latino

fuco290 White




Vision: a common understanding of the school goals, principles and

expectations

Glo:Jeoau@a teeiiviiv amae, a¥nnaw, tax adavainmweeIlsIsu.

L.nugnagaiiadeorSutiogeu v
nutE020 ke Sngacdamwasllo.

A representative group has
responsibility to create and
maintain the vision statement.

Strongly
Agree
(iuduigo

(o)

Strongly
Agree Donl’t/(now Disagree  Disagree

o o

(HVO Ug DIRVO Ucmu&ﬁg’m

o (0 (o) (o)

2.000t0dueen gy JLoghdy
TSjSJ:U €z UOUSU. The vision is

published and accessible to the
school and community.

3. VDotoSunaunumnou Wudead.
The vision is regularly reviewed.

4, HDovuentdgdaguannigoa 1S9

a a dan (Y 0 w [ a
sjulaszduiiifovinsuahiiug g
Sogeylinsju was lugueoy. The

vision clearly describes the role the
school system plays in students’
lives and in the community.

5. 9179TSIS]U €aE FEUIBNE U]
9090909y VD0WIee89FEw)

Lgogeﬁsasvju. School and

community members can explain
the district vision.

6. ﬁﬁowwﬁuhmz‘ﬁs?zﬁﬁnsyﬁgn
aUTYBUSHSO L. The vision
commits to success for all
students.

7.e;m352?1’aﬂ3ccwumnaszuﬂcams
EWﬁZI‘I§£I’|3ED‘]Z]2]‘]EJC’J‘]3f]LU:UUB'Q‘]
ynd. A district strategic planning
9

process identifies annual goals.




8. (amreee9nI9REWIR0TSIS|U
EFUSINBUNDIVOSINIVNNHTO
13az099nIussusd USRI LaN
paunueOI9NjofiuBunausju tay
aoauUsdingegiinsyu. District

goals address needs identified
during review of disaggregated
data about student achievement
and behavior.

Clo-
e

9. ameeegREwL0TSISY 10

N20NI0OMU 090y, District

goals are monitored throughout
the year.

10.Lz’jﬁwwzsgmwmgoimsvjn‘tﬁ
s Dty ynhned. District

goals are evaluated at the end of
each year.

11. Efj‘]ZJJJ‘]EJ?ejESjSJlJ\EﬁU%ﬁZ‘]%U
Putdetigynosivuaelulsgsju
was 1Uifgguaog. School goals

are communicated to all in the
school and community.
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12. #¥ng0, NSV, KA NIV
(HusutdDaoausisoasyivda
WILLDINIITSIS U2

Curriculum, instruction, and
assessment are aligned with the
school goals.

13. aoauaanswasludaunaud=dio
O89tdsenaegfiuidaguunagtsy
sJuaageen. Expectations for

behavior are aligned with the
school goals.

14. o209 sIsuIGHnNo0
nacdudeah, Jstbubiu, casduyy
uitegscd. School goals are

regularly monitored, evaluated and
updated.

Clo-
e o




15. Juuzuaudeardinauiosu
Tougynauidaagcas BUomwae.

The annual budget is allocated
based on the vision and goals.

Strongly
Agree Agree
Wiudngo  @iud

o o
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Strongly
Don't Know Disagree  Disagree

o o
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16. welingantsysiy toSunauin

vagngwygdiieU=dnganlditugl
9

Do «ax Wagwag. School staff

have access to adequate
professional development to
achieve the vision and goals.

o o
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(o)

17. goSymntsgsuldinauduhiile
sivsyuilo was Wamae,

Building administrators provide
leadership to support the vision
and goals.

18. weiingangegtsysju Doamwyy
dlunauongueruis tUif90lo ko

Lz’jﬂzm‘w. School staff have

adequate time to plan ways to
meet the vision and goals.

19. nawduqdine@anhgaubeaguyad
1 ? 20
e lnidugg Ui uay e,

Staffing is adequate to achieve the
vision and goals.

20. Jediiu tar 0I0Ea99299 sy
sJu Inaudauagulossinaulilo
waw (Jagwag. School calendars

and schedules are developed
based on the vision and goals.

Co-
e o




